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Opportunity
Three areas where our organizations can collaborate:

1. Planning and Development

• Official Plan Policy Intersections

2. Human Services 

• Child Care

• Early Years

3. Talent/Workforce Development
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Planning and Development

Continue to work in partnership around:  

• Plan the Bruce – Official Plan project

• Growth Forecast to 2046

• Working together to understand Development-in-Progress

• Policy Directions
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Project Timeline

Final Official Plan & 
Statutory Approval 

Process

• Prepare final Official 
Plan.

• Undertake statutory 
meeting.

• Council adoption of 
new Official Plan.

Revised Draft Official Plan

• Revised draft Official Plan 
based on stakeholder 
feedback.

• Phase 3 consultation 
cluster (workshops with 
local councils, local staff, 
and county staff).

• Draft Plan presentation to 
Planning & Development 
Committee 

• Statutory Public Open 
House & Meeting.

Prepare Draft Official Plan

• Team Meetings & prepare 
draft Official Plan policies,
schedules, etc.

• Policy conformity checklist.
• Phase 2 consultation 

cluster.

Project Initiation & Policy 
Directions Report

• Prepare Public 
Engagement Plan.

• Draft Policy Directions 
Report.

• Phase 1 consultation 
cluster.
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Growth 

Forecast 

to 2046 

Note: Annual GTHA growth 

rate was 1.3% (2001-2016);

County growth rate was 

0.4% per year (2001-2016) 

Bruce County Council Endorsed 

Base Scenario
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Plan the Bruce: Good Growth

• Full Discussion Paper with Forecasts by Municipality and Settlement area 

posted at www.planthebruce.ca/good-growth

• Engagement included website survey, development industry workshop, 

discussions with all 8 local Municipalities

• All communities forecast to experience growth, to different degrees

• Higher growth forecast in short term than longer term

• Province forecasts 20-30% growth in 0-14 age range, 40-55% growth in 

seniors from 2020-2046

• We are currently updating land supply information
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Official Plan Policy Intersections
• Complete Communities – including schools, parks, community facilities

• Connecting – transportation and information infrastructure

• Rural development – busing considerations

• Business – workforce development

• Homes – increasing supply and mix, using planning tools available to 

support affordability

Opportunities to engage June to September

• www.planthebruce.ca

9 of 17

http://www.planthebruce.ca/good-growth


Development-In-Progress

• Working with BWDSB’s planners to support 

information sharing on current projects-in-

progress

• Support planning initiatives to ensure growth 

accommodation in community schools
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Human Services
Child Care and Early Years Programs and Supports

Continue to work in partnership around:  

• Expansion of Licensed Child Care Spaces

• Shared Space Opportunities and Partnerships

• Early Childhood Educator Recruitment and Retention
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Access to early years programs and 

licensed quality child care services 

encourage labour force 

participation, reduce poverty, lead 

to better educational and 

employment outcomes, and are 

crucial to our communities’ 

prosperity.
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Canada-Wide Early Learning and Child Care Agreement 
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• CWELCC Agreement 
Signed

March 28, 
2022

• Fee Reduction of up to 
25% for eligible 
children and families

April 1, 2022
• Further fee reduction 

of 25% for eligible 
children and families

December 
2022

•A final reduction to $10-a-
day child care, on average

September 
2025
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Need for Increased Child Care Spaces
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Recruitment and 

Retention of Early 

Childhood Educators

Recognizing the need to support the 

child care sector in recruiting and 

retaining qualified, high-quality, 

early childhood educators, Bruce and 

Grey Counties have collaborated to 

develop an ECE Recruitment and 

Retention Committee



Talent/Workforce 

Development
Our collective success relies heavily on our ability to develop, 

attract and retain a skilled workforce.

Bruce County’s specific need includes:

• Early Childhood Educators (ECE)

• Registered Nurses (RN)

• Personal Support Workers (PSW)

• Paramedics 

• Skilled Trades (mechanics, labourer, equipment operators)
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Questions?

&

Thank you!
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Matt Meade

Corporate Strategic Initiatives Specialist

Bruce County

Tel: 519-881-1291 

Email: mmeade@brucecounty.on.ca

mailto:mmeade@brucecounty.on.ca

